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Objective: The auditor's intention is to obtain reasonable assurance about
whether the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor's report
that includes an auditor's opinion. The responsibility and duty of an auditor
towards shareholders and investors requires that he adhere to the principles of
legal behavior in order to gain acceptance, credibility, trust, and social respect
that are necessary for working in any specialized profession. This study seeks
to examine the impact of Islamic cultural values on the performance and job
attitude of auditors.

Method: This is a descriptive survey-type applied research. The statistical
population was all employees of the Audit Organization of Iran, managers and
employees of audit firms, and doctoral students in auditing, which was
determined using the Cochran formula to be 384 people. In this research,
random sampling method was used to select the sample size. Convergent
validity was used to determine the validity of the questionnaire.

Results: The reliability of the questionnaire was examined using Cronbach's
alpha coefficient and its value was greater than 0.7, indicating acceptable
reliability. Partial least squares structural equations were used to analyze the
test data using SmartPLS3 statistical analysis software.

Conclusion: The results showed that there is a significant relationship
between Islamic cultural values and auditors' performance and job attitude.
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Introduction

The auditor's objective is to obtain reasonable assurance that the financial statements are
free from material misstatement, whether due to fraud or error and to issue an auditor's report
that includes the auditor's opinion. The responsibility and duty of an auditor towards
shareholders and investors require them to adhere to ethical principles to gain acceptance,
credibility, trust, and social respect, which are essential for any professional activity. This
research investigates the influence of Islamic cultural values on auditors' performance and
professional attitude. The study is of an applied descriptive survey nature. The statistical
population included all employees of the Iranian Association of Certified Public Accountants,
managers, employees of auditing companies, and doctoral students in auditing, with a sample
size of 384 determined using the Cochran formula. A random sampling method was used in
this research. Convergent validity was used to determine the validity of the questionnaire. The
reliability of the questionnaire was examined using Cronbach's alpha coefficient, which yielded
a value greater than 0.70, indicating acceptable reliability. Structural equation modeling using
the partial least squares method was employed for data analysis using SmartPLS software. The
results indicated a significant relationship between Islamic cultural values and auditors'
performance and professional attitude. The growth and diversity of business activities have
accelerated the expansion of capital markets and broadened the scope of companies' operations.
These developments require improved supervision of the professional conduct of production,
commercial, and service units to protect the public interest and the interests of business owners.
Achieving this goal requires access to reliable, relevant, and comparable financial reports
prepared by professional internal and independent accounting and auditing services after
thoroughly examining the financial information and statements. Auditing is recognized as one
of the most regulated professions in the world. Due to the nature of its services, this profession
must possess a unique credibility and trust. Due to the type and nature of the services it
provides, this profession should have a certain credibility and trust. In order to maintain this
credibility and trust, the intellectual and practical adherence of the profession's members to its
behavioral and ethical standards is critical. Job performance is one of the primary criteria in
determining organizational effectiveness. Employees' job attitudes are very important in
achieving individual and organizational goals through their performance. Attitudes are feelings
and beliefs that largely determine how employees perceive their environment, commit to
desired actions, and ultimately behave. Attitudes play an important role in determining how an
audit is conducted and thus directly affect audit quality. In Islamic societies, auditors must be
accountable to financial providers in the light of Islamic techniques and practices, evaluate the
management's actions, and report on their compliance with Sharia, including implementing
contracts, honesty, and avoiding monopoly and injustice. Therefore, auditors in Islamic
societies must have a good knowledge of Islamic laws. Based on research results, the influential
factors in improving job attitude are related to several variables such as age, education level,
gender, work environment, years of service, competition, individual skills, job skills,
education, or management methods of audit supervisors.

Method

The research method is practical in terms of its purpose. The Iran Audit Organization,
auditing firms, and auditors can use its results. The research used a descriptive-correlational
method with a structural equation modeling approach.

Results

Descriptive Statistics Results:

Table (1) presents the results of descriptive statistics of demographic characteristics. Of 384
sample individuals, 35% were female, and 65% were male. The maximum age of the sample
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was 45% in the "41 to 50 years" age group, and the minimum was25% in the "30 to 40 years"
age group.
Table 1. Descriptive statistics results of demographic characteristics

Variable Frequency Percentage (%)
Gender Male 253 66
Female 131 34
30 to 40 38 10
Age 41 to 50 246 64
Over 50 years 100 26
Bachelor's 104 27
Education Level Master's 180 47
PHD 100 26

As the results of the research variables in Table (2) show, the respondents had a moderate

relative opinion for all variables, so the average response for all variables was moderate (3).
Table 2. Descriptive statistics results of research variables

Variable Observations Mean Stgnfiard Minimum Maximum
Deviation
Islamic Cultural 384 3.045 1.160 1.0 5.0
Values
Performance 384 2.929 0.975 1.0 5.0
Job Attitude 384 3.498 1.388 1.0 5.0
Conclusions

The article examines the relationship between Islamic cultural values and auditors'
performance and occupational attitudes. The results indicate a significant correlation between
Islamic cultural values and employees' performance and occupational attitudes. Additionally,
the article investigates the application of good corporate governance in the Islamic auditing
process and its impact on employees. The results show that auditors with a high level of
religiosity are less likely to commit ethical violations, and religiosity can help maintain auditing
ethics. Company managers can organize training programs and sessions on Islamic values to
improve employees' performance and occupational attitudes.

Author Contributions
All authors contributed equally to the conceptualization of the article and writing of the
original and subsequent drafts.

Data Availability Statement
Not applicable.

Acknowledgements
The authors thank all participants in this study.

Ethical Considerations
The authors avoided data fabrication, falsification, plagiarism, and misconduct.

Funding
This research did not receive any specific grant from funding agencies in the public,
commercial, or not-for-profit sectors.

Confflict of Interest
The authors declare no conflict of interest.



B

A

t‘// 3.”!1&”

P
22 ¢ 2V TToR PRV 4 1) (P
. )

Homepage: hitps://jdc.uk.ac.ir

Ol plu das 5K 95 Shee 1 ol Kan s sla o550 3T oy 5

QPSR P CESIPP p STESPAR W IEY IS (R Ty

azames2020@gmail.com :asbbl, .l pl (yle S ¢ oMol ST oKl «ylo S sty ¢ jlolus 09,5 )
opourheidari@uk.ac.ir :asblly .ol lo)S (ylo S yimly dpd olKuiily dlail g g yyio 218D ¢ gl ulus 095 ¢ Jghumo skian g Y
tacbi@iauk.ac.ir :sblbly . o))yl (lo)S < oMl 3T olKiisls ¢ ylo,S soly (g sl 09,5 ¥

aJ_.g:’-

- *

e Sl

3 el caenlly iy 23 51 JS S plyisar (Jlo slacgo (o ol T Jpine pluabl e (o plus 118 i Sun
A poples S diby g Colgtun il oplus s Jold & Cunl uplus (B g0 g olidl b i
plyol g dlozel eyliiel Byl B 3l (cxieiglh o)8) Jguol 4 diacl (9 & 43S o0 Rl S ALy g olaslges
Sityd elb byl il iy Jlisas Gimags ol 3ys) Cowddy dusl pmasS by y y3 Culled dojY &S 1, closs]
) sl i 3,85 9 3 )Sles (ool

olete g ol oplas glojls GUSIS 48 ()l dnale il tolony (inogs 95 51 3,08 ol Limg3 14bg)
585 YAY 3o 4),S'6S" Jga,8 3l ooliiwl b 45" W09y (g pilis (6550 glate Jligzriild g (g b (slCS i LSS o
3ol p gy o (gl b 3Ll diged o> B (sl (BoaT (5,5 Wiged g I GBS cl O D s
13 ezl L San ls)

bl 1 olts o8 sol s g oIV 51 585 o e g (ot €39S AT i S8 4y dolisdoy (b lnasdly
Nidley SaS 4 (i slogse Jlio ()5l caabilao I el (slaosly Jiloigajon cae cusl o Jpd B
A5 osldw) \“ulel& O)lmul Lg)loi J,‘bd'

S99 5 hlae b5l lusplus Jid (3,55 9 3,8kes b (oMl Sinjd (lashs) oo o> LS glis 35 S domes
3

g, lie i g

agy )b

VYV sl o)l
VEYIENY 15,555k fu,b
ARAVATARIEN-TR P IN
VEF/OVY sl il 5y,

153l (slmodly

(el Sz 5 gla i3]
o 3 Slos

oyl

JEL (aids

J62, M14.

o ool i (555 9 3,8kas oMl S 3 sl 35)) 3 gy 0 (VF+F) o el o018 (o5 5 Aol 60033 125 08 (oDl 23lizl
https://doi.org/10.22103/jdc.2024.23393.1467 NOF-YYD (Y)V ¢ cdslopws 5 duws?

oleyS yal s o8l 1,
OhSer g (gyhe e ©



mailto:azames2020@gmail.com
mailto:opourheidari@uk.ac.ir
mailto:taebi@iauk.ac.ir
https://doi.org/10.22103/jdc.2024.23393.1467
https://uk.ac.ir/
https://creativecommons.org/licenses/by-nc/4.0/

Oloplas id (3,55 5 8,Skee (oMl i jh slag syl 3l ooy IYYF

40dde —\

ool 5 28 15 S 5 (e b atals 5038 s e s (b3 28 (65 sla b § g5 5 05
Ol 5 (o g0 ola S CBlim | slatony Slods 5 (6ol (s 57 (Sladarg (gld o 5155 5y i s gy p s L i3 ()
au.xs.la.wj:‘S;M\wm&@,.b;fcli:\&uhgu‘_;uuijlqupaﬁtw‘q.ud\@&pg.@\‘}‘;m
P55l odd ag Jbo (o) o 5 laaedbl 335 () p 5l o ¢ JBe 5 5 b o gl 5 (Sl
SO Kan 5l 15 gadate Jalse 5T S oS ol (gbal (gladoly 3 Shas 51 G635 ol (Y418) (g5 50
il 0kl a5l > (la o e 1 (S Ol g plam 0 Lol (S lblm a5 53 330 ol 55 0 g S|
)\;)}57.6;[5:&::«1))\,;9\)'\ng..“ilicuu:@431)1S@Le..\;c,.:hbjC}SJ:J;@éf"ﬁ\.(\"\‘\)gsﬁf—)j()\)}:
Wl g Sl OT (SN 5 (3185 Lol 4 46 (sl s 5% (susly eslazel g lzel ol Jad ) shatagy S
el ) (Slas sazme 4 &S dal g o LT 16 Joline Ol 5 anel LS 5 (614 o Olu sl Sl g 5 by ¢ 28
Sy el G960 &1y (plazrl pl ol 5 slazel Gl (o sl B BL Ausly ateio 5 pomnin (5146 - ) 5 (SO
e LS 5 g0 B3 o b LN O 5 el o k5T s 448 S5 O gy g e (Sl
b s i S oS Sl s a4 ) (YN8 el) ol OIS0 56 5 Ol el pats 4 53, 50
o sy Blamlia (Y1) TS 1S 5 Ul5,18" 05 855 (oo (Gla ol gy omad 3 o plo CuSlh 4 ouin il 5 8
)_so:jmf)jb@;..1.&\S"Q)bdb)«d»‘}?u)lﬁ.c/\.\.‘}nTc\/,@cQQy).UIJj)chrKvU”fQLJ\.,\;J'L»&Lm:,ff':);
T S o Sl o ol oS S 5 3l (6 b &g 4 el 0 0305 2 g oyl b Jas o glasilay
3 oMl Olaasin U5 5 (S5 6wl o Oliabl Cblb & S (o508 slazel Ol pms 3wl el g 0l
Sl 351l sl a1l 5 0 1y il a3 sl 00 OIS oo il 31 iblons (51 (o Lo
S BN 355 gh e (g gl CiS 1 ol i 555 Jool Olicabl b ol 0k 3l oiSTJ S
G378 Ol plus slazel 5 gl sloml (sl ciomad 5 (S0l Gl 2l 5 0T 55 g pla GCSis 5 55 el
334 IS S5 g 53 OT S Sl glo sl IV 1 (gloe 5o b L o gl 5o oy Jo (V0 VY (Ml o T) ol
ol ol Sl g 03,15 3 45 9 51 2 ‘gjlfd)?\él@wcbéfjsqs\oxi\jédﬁbg}&@jgﬁa Slodsl 5 oba
Sl Sl ploil 4y ete ol (I 1S 4 o LT (S ST550 2 g 5 BB ST oade (sla 550 5 4ty
Lo 53,8 B 5 40 s Slasdses Lglasjtmf@w sl 0l (6,8 US4 s Calites L) otf.,\ia el
3,8 0 2331y 05 ESS Sl L I BN 390 55 0 Sk s p o8 s 4 oot o g5 ol 0t a5 § L8 4 2
le.au’:)')\JJ}A):QLLJI‘S\Aolf.\.i.sdfjssjyjswba@j’ﬁcdbwﬁ.@‘4."&\.1\.55)‘(\“~\°)",33)l§.b..~}53
G 3 b 3l e o g0 <SG Ol i a0 187 BT oDl o 3 03 50 el 03 8 ok (5 2 e Cas 40 33 (6
LYY LS 5 (3l o w8 p o glaans s Dl S

! Tooranloo & Aziz 7 Tico

2 Mohamed Saat 8 Ahold

3 Caruana & Kowalczyk 9 Parmalate

4 Enron 10°'Wal-Mart

> Worldcom I Ayedh & Fatima

6 Arthur Anderson 12 Weber



YYV/ -6 &/pﬁé é),é/dgu)m,‘\m,s Al.zu

ST 53 OISO 58 (6l bl 5 A4S o 51 o Oledns Ol jlom (1 1) sl (oDl o 1 ol S
S g3l (SLb  fa ele Ol oy Dl Ol gl lh oDl (5l 5287 55,8 )5 o 553 50 Dlakuws (sla 5287
ESasT) US n a1y ooyl el 5 1as ST cumle S oo Sl OT 55 Jlo Soluwns 30 &7 (o0lail - olaz!
oph;pu.gw\omq,:,ti,;_m{,@)@gL;\j.s-,:,,ol,otﬁ,uL;\ﬂ‘g.-.”;,Tjsfm\,;.(mm‘c);ﬁ
Sle g go 4 35 OT 5 53 3,15 ASTE oDl 3V Jgool 4y (susl s 48 Ul Suley & Obleds o131
S50 Il S¥elre 5590 53 5523 V4 o 0 g YAY 4T &T oy 5 SV sb 55 0T 5.l 0 0 )Ll s plum @ Lo g 50
ol ST (6513 5 i DS 3 SBelna 3 48T Aal g o 30 S 5 LS e ASTG bl $¥sle &5 T ol das
FOL5 6340) 355 g0 Jlasl gyl 5 (6 )Ml (g ke aboor 3 Oblabs S5 K5 laaior 31 (5 5bes 53 s
YV spses

(Dlals 1 (55133 5 (oo gt o 3 CBli (6,0 (it o (e Sl (S5 (sla 35
F 60550 3515 ASTT ansle Lol aan s Bas 5 33 060305 oS 5 (e 5 (6113 NS (S e Lo s
Jls 5 NS L agrl g0 53 5 LS 3B51 5 55 (6l s gl o J ool b ST 0 SGST ol 4 s 550 ol (Y Y
2 M8 5T Jolse o St 5SS e S 0T T Jubs o 5o ) b 25,0 03,5 m 3 b ¢ g ol
Cowd Shdas o 5 ol 53 o133 S5, 5385 G 5V Joa (SO G280 550 50 5 (65l el 5131 L3
Olsiets cade oUlg (Y17 & &l lS) das jead 1y 5 g Ll g o plas 555 0 Eeb (gl 3 25,0 O3l
pSal 3 odea (VNP TOLIKer 5 Jge siom) Sl ogn oy (oo ol LIS 5 A e Sl s S &
el SIS B al Sonaly chas o plonil 1S 5548 a5 35 58 55 Jlaze dshts s 53 il ol
slete S y3b slao e 5115 Sy () Glae g &7 sl o o 5 glaejsaT I JShie szl Olye @
() dazes & i dlasl 5 0 ST OT 3 5148 Sl ol 358 00 0313 s oMl I8 M 4 S el S o
5 sladdze odal SIS B LOYAY 3 5an 5 SHul) ST (65 ,m OT S ol Cabs go Oledens 2 3,8 0 Sl
s)l.:\fserafj.ﬁj)squ)ywj:J.io.oC;)\wajbjlffdiﬁﬁasgbédgtfw\c)bl
S play aade S 0 80T 58 oo i 51 Ol 515 Cotle - 58 500 oDl 5 pmn s ST 0 8
Oladi 63 o e 55 OT Cadl 5 Cmnys Sl ol s s oo 151 Consl S y3L 5 S y3 33 &S5 (6l 2 (g, ) 4
Cwslbe &7 Jste i ol pll (Y0 YF) EOI5LS) il wdls o pie )3 J 4 olaws 53 313 ol ) Ll 5 0
33 ol 8 BN 51 ool 15T gy ois dlesl oo ko 01U L cdkins oo O 1y oDl LIS 3
R Y

sl Oles Slon ad 287 225w 151 Jatee Ol b (Sla ol 55l 5 25 ST ST, s s glad 287
2R e T BN a5 Gles an SR L prmen (OTAY (S S5 n29) 3,8 5 )13
Sl s el 1) (Jas HLad sl ol e b J ste 555 slaslg s Ol le 5 b oo 28T o plus & sL2E

! Adamek & Kogut 4 Sitompul
2 Czerny 3 Sitompul
3 Kusumaningtyas



Ol Jad 3,55 53 ,SLae p (oMl Ko (sl sl gy /YYA

6 03503 g 55 15 Ol gl (ST 50 5 Slrn 258 0¥ (B550T sloes 5 15 2 lis o e sla)lSTel,
OFY OLIar 505 50) A8 3 55 5 dilinaie 5 gilate b )Lzd 45,8 b axlge 55 Al g0

L1 55 g 4 Ol placm OT |3 a8 W58 giie CadSTL Kin 5 a0 il 5 oo 23 a5l 0AVA) 0 s 0 o s
Sl ls 3l S Ol gear 55 o ple sl 5 S0 w35 LT 5 Shas Uil 3 doei 5 s oo (32 385 oon ol
Pl 1) oy Coodl sl a2l o gl i 5 Shos 35y 1 L1500 S G313 s s 4 ¢ ola!
33 S 4 3 S5 ol B Lls sl 2 o)l OT 53 Ol e o5l gla 3 S5 51 (BT sd)3 ol Olojla
VA8 DL 5 (552 25) bl il g ploom 5 Shas 350 2 (65 ir S 53,5 3 (oo plos S3lital ot
5 Sl 4 g oo Colal 4 Oy 53 (T S go pide b Sl g 0 et Ll 5 gn Ol plom Jid 5 S5 050
S 2 S il ol (totns S L 015 e s o 51 B ST o ) Ol 20T o s (sladl e
e (b Cand s 383 Sl (el drd 35 OVAY 0L 5 olde) SEL s Ol plas 5SS sl
Ji&jl:}&\.ljjc&ijﬁ¢é!w>.w|%§k&>w})ﬁuy6)KAIJJJ>a\)£\)|W5Qj§3WLw
GRIB N TP 0m 5 ) Sl 35 Jad 4 S 33 (Seads 5 Loy sk cDlulo 0 S 0Ly o ol 55
Qu@wﬁw,\fq&;uau@g‘xﬁ@gwéwg\m6wju>°;)|f,~|o\?mnumju
355 g0 ! OT il )5 2 5 03 3 oo Ol il 3 SIS F50 Jalse ooy 2 cancnl il 013 285 5 s 50
o) Tl e Jr 2K 5 i s Shas  3d 603 a2 BB s Glome B sy a2
et e i 53 (el (VI sl Tl 5 WS o (o gl 5 (63l e 531 (ot L ol
n b (sla 5511487 Lol ol Il ol 4y Gy Jlis & 2y ool Ol oo i s Sk 5 3 S5 (sl s
€1 Ol gl i 25555 Shes 550 4 (Ol
A (Sle Y

G 5 Jad s Sas e ol (Kin b (glo 51 o bl o ool (5 sl ki ol alllas |
S a1y Ol b JiS
dnsls Kb slaf 4 a5 —\-Y

i 5Ky das s Sles bl (Kas b sle 25,0 5T oS gl (VAAF) dnsls Koa b slal 4 ki
et Sl sl () 53 058 Aol 1S e sl 1) $a b da 25 4 ol 3 g8 e eslizal Ol s
Olo gl 5 55 558 s Yzl sl Kin 3 sla i) cs5003L 5 5 ke SY sb (6,8 g ¢ SS13 o alad
S N 5 Ll 03 (6148 i Sl e g 0,18 o L3
oleirl o 4 i —Y-Y

Ol o S gn ol (Kin 5 (sla 35 485 Sal b 5 612 (VAAP) 55 5 Jimr b o ol oy i
S ol dime 4 5 ol 3 g e bl )l e 5T Oladas 4 o T 550 5, s das e S5 1

8 o BB ET B0 5,1, 5 Cusn ol S o0 Bl 5 Sy gp el 35 05 S 55 Dy s 153

! Peterson 2 Borman & Motowidlo



YYa/1¢.¢ ¥ &/pﬁé é),é/dgu)m,‘\m,s Al.zu

o5 (695 Y=Y

26T 505 el (Fon o i) 58 slanim S5 Gl (F00) DLl 5 (s (i 4l
S e Loy Ol b, & S e st ki ol sk g elizal Ol sl Jis 35S 5 Jad s Shee
DUl (Kawls (g )lsees 5 13 5 oo 43Sl 515 2 LBON,
Sheilw )k, ~Slel 4 S —F-¥

el (Kb sl 150 5 eslizal K Sa i 5 sl (V4AD) i 875 56 ¢ Slajlo 5 2ol o i
b 01 o 5 5y 45T S o slgniy s i 35 gm o3liel LS 4 S Ol o 5 55 5,18, el sl n
Bl ek 558 eSS ple 5 4B (e o sl e3lizal
oDl 187 (B 4y L5 —0-¥

56 B Dl (Kan b sla a5l 8T STy ol (Y0 A) Y0l asl 5 e oDl LIS G 4 s
5 DM (S b e (Sl (sl 51 S o sty 5l 3 g o ool Dbl s 3 Sl
el (G508 S o 55 Ll go 4y gl gl Oolai]
i s Slas —#-¥

Sl Y V) Tl 5550 5 ay g 5 b ol Slojloe  ide 31 a5 bl (sl lns 51 SG CT Jd s Shes
Plan; s Shos 5" glaid s s Shas 51 Ll jle oS 505 555 OLS IS (glayky 5l azews 53 Slojle idw fla oliws
4?.g:}.iuse.laﬁfQ\n)'l..uu.:éw4;.Sm.asorl?dll)d:hc,:ﬂaéotf)lfﬁs)ba)w\dib)':\;_‘_;\a\i:ﬁj.aﬁw
I Ol e gliise 5 Sas o e [3L33) 50 350 4 U] s 1 s 5[5 Sl T3 (sl 2 U] ditees 5 5bs
sl 53 glaals s 5 Sas (sl o311 Olos 4 5 S oo $SGS Olojln 205 — ootz dis 40 47 355 0 (o 5
S 51> Ol s bl (Y4IV) 955 5 (Goutge oy o7 (slanlllan (Y219) IS 5 g 05 dzan e (i
I ST s Shes il ol go 48 5106 55 Sl gon 50 g0 3 5 5555 18050 Ol ste Ol e

S 5 i e (S (gl it 515387 a5 35 gl CehST Ol 54 01 5 0 | Ol pla i s Shas
s > Shae (Y1) 7 dgn ol 0k obmin (6,8 gl 5 Koo 5 (ool Gla 255 STl 3 Ol sl
@Li;,\}\:m@@,,m«fwju}du&\yu;ﬂfdﬁi‘uwﬁu};?@:{ch@\woww
O 504 015 o o0 Ol pla i > Shaw 35108 o 55 Ol pla 5 Shas 53 n 508 2 o 56 > 0ol
AV er 5 S J 355 i CadS L5 aSTT 5550 tde Colial  gliws gl Olo plus Ul

L5 o gl 5 a2l 331 53 Jbo Ol sl Ed g 5 ol disls 0l (YY) A o ol 5 sligesn
4 oS a3l 556 o smle b Gilhs Olojle o Sl s o 5 b o)l aliate €14 pslbe L s Koy
Sl & laas gl 2131 U5 05 o ) Jad s Shae Ko Glimess Bl 03,0 5 53 OIS Gl i

j&W‘c);w}:b?GLA)L»';}‘M\MHL@)\:}V»‘UL;L;.wbcu)w‘ub;oj)j."jwﬂcib‘yféjl{

I'Ali & Owaihan 5 Contextual Performance
2 Job Performance ¢ Mohednoor
3 Borman & Motowidlo 7 Luke

4 Task Performance 8 Homociano and Irini



Ol Jad (3,55 53, SLae p (oMl Ko (sl sl (g IV E

ST el Ssline Ko 513 L Caaied 5 oUls bl 65,5 a5 ol0T3l pl s osdhe (Y0 8) ol Ses
635 s 3 Shas ¢ plu 53 .S SU551 s 635 Jad 3 Shas bl 5 15 0L, Wyl blas oS,
Cands &S5 sbas 3008 o 5b b ple ClS 15 008 5B, OT b b j5bay Sl 5 Sl oo Dl
S 315 05l (G516 (ot ghen 4y i atip 5 S ol g8l ool kST Sl (S i > Shos
(V8 il ) 55 Ol sl 6l Hlael O3l
i 2 S5V

b 5, el o sl T 5 Shoe Gy b 51 Gl 5 63,5 ol 4 gl ol OLSLET i 5K
Iy 3 S o &S 3 1y 55 Jaes 45,8 OLSS 45" aiS o e (9305 o b oS s ooy 5k 5 ba b
5 S o Wyl ol ol o e 53 oot A LSS ST e 5 ulgiss 5 Lhin s Lapl Bl 4 dgaze
PP NN T PRER PEPEIC GEPIEJ NN gy e ey Cu L g RS 1
Ol e 5,138 o 5T IS Joun 53 Glesl bl Lo 51 e gl 5 5 S0 g ol 3,108 o 51 (6 K s o
5 LA s Sl e Olajle 350 4 S 5 OLa s & Sd 3550 LSS 5,50 Cole o ilajl b,
3 Sdas gy 5 ou i1 03 5 OIS 550 3 o n o lee a o g dalph 4 b (YY) T pled
e e il 1 ol
Sl i 5 Sl Sl 6 s 350 3 -4

Jos 025 )3 Bl s jolan g gl 4 Cond (6 03 28 05 bl (Sl Slal gzl 3 (ol
u};;@wﬁu,6‘5\6,1?5»tjo@uﬁgfdujé)\f&m);@wwﬁw‘ﬂt,.,.‘_;)lm_uﬂ
L e Slapmadd CodS 5 2pb(oed plesl) (oade sl b s e ples sl ) 53l d s
55 o OB S b 4 ¢ Dl o 05 5 055 55 53 ol e ¢ Dl sl 53 Ans a1 5 a3 0
(S T y3 daslszl 3 (sl Ao 3l elms S5 b 6T Cllae 3550 53 5 ol 1) ke Waplolil o gy Sl
5 15 5 (AT Gls b (Ml mal g 3 Ol 1ol tns 2018 e o 5 (b jlams 51 Sl
u,w,@,;.ul,:kf;;ﬁ;&u&uﬂ;‘ij4;?,;.(\&\)&,@}@uﬁ)‘mp@w\&i};;l
S n Ly g 5 W (6l g e (K3 S ey 3l 1 L B 5 6 slapl sl psle Sl s
Sl analr 53 5 ol sl S8 3T 13 s i a5 i sl 5 i SS cla sty il 5 e K
$Kin b il 3 6l ol ol dr 5 s Sl (YY) T Sl Comer o Oledins Comer 788 55000 b (5528 &S
ol ((Ddlogde) o g i 5 00 S 0T 3 5l 0kl Cnie p gy 51T 5 a2 550 5ld (S oan oS Dl
Gliate 4 40T s Ol b (oDl 823 (sla i) (WY 0635y laze) 558 &5 5 (als (Sbes )y oty
sl ool (Gslize b ol sn 5 A s b 5 @3S 3T oSl ol Sl 5 5 oy 5 e
Sl 35050 5SS liate 3 @yl oblg (o plas 0 53 (YY) OLSs 5 o STus) (ol a2l S

SH&&dw‘wﬁLno-)béJj)\f.ﬁjﬁ-d}‘;{f‘,}co.l.ﬁcéb):.w\g%widiujéshg}j)\jtﬁ,aﬁr.@.a

! Ismail 3 Cabrera and Stasio
2 Olasanmi 4 World Population Survey



YEV/AE-€ LY &/pﬁé é),é/dgu)m,‘\m,s Al.zu

0 Low Sl 5 dites VL Oollanit (slls oDl <K 5 sla il (YA QOLn 5 58) (S fas wildgase
CiS 5 S 4 0l plas Jis 5 Shes ool Jis > Shes ad o ol 51 SS oS Wyls 1) ol o) (slaail o
slazel (6li5 ) (gliwl) 53 Ol b oo 0 gy (oS 2 o gl 3 Shoe Condl 3513 0Ll g plum Sllas plov]
0313 &5 005l 53 63b5 o (sl gl gy 5 3Ld 4 0k o> I STy Sliwke & Sl I 53 pldiyls 00 th
sl 035 OIS ayle o slazel 1 o3linule g 5 SN 31 s s 35,0 4 A pte RO i I L g
ol i b ol e (x> Slas ey 5 JWST (g pmts OS o (sl ST ol mbly (VYA (0 S 5 g0 OLES )
oot U, Sl 851 Tl 5 Db 5 s Bl a0 5 30 L3l 33 ol Dlos sl &S5 (6 2o o
o e Jlesl 5 5l 53 48T S 31 355 (51 gl il L Ol pla il Cpl 3l 5 Shes 3540 (51
w0 ol K 3 gla 25,0 55 45 (S Bl sy Do g 5 (Kinbes 0,5 55 b peol pl bl (6,L 1, 6T
CaaS'L L;..a}s 4 ASlg oo gud sl i, (VAVA) O sw o s (Y Y QLS| 5 (651 ,0) (sl 0k o Lal OT
213 T 5 Shas SlB1 55 a5 U0 52 525 (oo plom L2132 gy & Ol plam OT o3 & L5 gt

S alaksy plod Ol 4 Ol 0 5 S or 0)l3l 350 IS 453 ESG plzs S8 8 (1001 TS i oy
:fbj%a;ﬁ)y@éi:ﬂwéwcb%Lg\jfw.sfg_ja.i}x?.x:.mu.ar\?d\;j;)lf)sotf)lf
Gl b o il Dl ST M| o 5 i 3 Shas oSl 4 15 a5 35 g0 Oliins Lo g5 a3 5 O
u;.\.;lsnga;u“(:.,\.cjol.wgi:j.ad:\:;j\:a',;ﬁ;OT}dJ:&wQLLTJJ.\S)\.\i-.,\.:.Mda@éjc(\"\b)a\)&wj
u.ij:.fdb-):L;\a)'?r}ulngl.sl(al.]éj..\})'\:ﬁd\«f}hb:}@nU\fg:,._wfj:ﬁl.c..oa\f«q-jle.b_lfotf)lfc@‘
OLSan 5 o) (b 501y 55 STl 53 Shee 15 oo Ola 3w (Il Hlist s SB31 L g Sl oy e p sl )
55 Sl 3 Ses S Jas > Shes  g5a 6T Jl, 5 dzd o113 op 505,20 Slile o gl 0S8 (Y41F)
NS e 5

1y OlaSTL ¢ oMl din ) 55 Ol plu ol o oDl 513 laps 30 i o3 (VYY) 0K 5 Lol
Sl B 5l 51 0kabl 5 gl CuiS  (olabime 5 ute ST Ol gla 550 sl DL 5 3 sed oy
oS Sl 63505 Jelse llin 53 (YoYY) TLabls 5 o T syl (oDl (sla) 5587 55 03 94 (o pla
A5l oMl Kin 3 gl Ll Oledins Ol pla s § domsi 5 sl 3 ooy 390 oDl o085 51 oyl
Cusn 5B s 55 (PN T8 5 oo 8 i 55 1) CokS (o pleom plowil 3 D lgn 5 GO cluad
POl & Ly e ol s 5 L1313 ) 3550 ) (g gl GlautT 5 aals 5 Slgme p oade 5 (Sn
23 (YV9) P 5l s S o i 1y Olabins Jlo (Gla o 3o Lo 5 olplonil gon plas atals 5 a3 SIS cConls
G e Olgiea T80 5, 5 oo plu O35 5146 > b Olo plo b b 5 oDl LIS 3N ol (g1l
ol (6,87 BV (Isline 5 e Sirad 457 Ly a3l g Lisl5 513 gy 3590 | oS als ke
TGl uS o Jas oS als e e &K Ol gieas Ol plu 035 (145 > 5 3515 3425 Ol plum bai

'Ho 4 Adamak and Goth
2 Jacks 5 Sirianto
3 Aideh and Fatima



bl Jad 3,55 58 ,SLae p (oMl Ko (sl sl (g IV FY

oy 03 () OLn 5 Sldey ol Olu plas a5 5 oDl IS 3] Kasad )3 site dlstlle e S
U0l 5 3 Slacs o 3 oslizal &7 dibl 53 oDl Jlo Ol jo 5 Coms 1o (S s (8 2] bl OS85 Shes
53,5 Laim 1y 55 S8 Sgh 5 Dl Upol Lol b AST os SGST Ol pla 4 5 (S8 STl
4{L;.L;{L;b?.,U:!:QL&J6&»3}%):(\?'\)Q\)@)@@).Msa\ibl\)ogﬁh@%Qb-\&-;-\;&:j}j
5 |y o plom kS Sulgiys 5 adls i gl L, T lal 5SS, s (bl Kas b gl ]
Sollea (s> sl 53 oDl gla 5550 5 GO (55 00T Sy (o 53 (IFAA) GLL 5 s Aidus oo
(Y2 0V) g 5 i e a4 S o ol |y (51l 4b o 0y T eV 35 50T s S (6 18 et Laolils
Sl et (a8 Sl gl Al Ol e a Ll 5 oo SN 0SB 5 oo plu slas ikl 55 oMl 50 Ry
,;\;@mmi»;&uu:;,l6@\o,u;;up,;.:ﬁClz;,}w;};ﬁ‘amtwduum);i;ﬁ,p.upwﬁw
.@ldtf)lféii;ﬂwsﬁg
Ol pla i 55 5 oSl Kin 5 (sla b5l 21 -

Slp gl bag 5 oS s addllan 5,8 15 il Julse 3T o g e Ol gl a2 25
(o3 SNzl 5 (514 o 3 5 sl (55 0 o STy 500 S0 oo 2 3 oLl Oy ol 4 (g1 Ol o
sy i3 5 IS e 3lazel dle Ol o i S5 ol ot plaim Sk B 53 Ol gr sl 35S
s Lo sl 5 5L 5 (VY1) T30 85 108 3T 6T (61 o s 5 5 &K rbams Ll 5 oo coman ol
6T b 5k 5 b 550 oS a3 eKan b 5 IMazal (g ol 4 Ol pla dgas 50 i 53 (YA
S e 3 sh 3o a4 Ol o Ao p IS5 (B Kin b b 8 w5 Llay1 3 (s 3050 )
@s)\:s,Ju{umg&ﬁ;Lé;:ﬁ‘s\ﬁouﬁu,6,@,6u,§3\ju,jps)gw.;)\f@,;‘uL@'Tdm;\
(V) "5l s 2l 311y gl CodST il 5 o Cslgi s o (il g oo ki oo (5311 T 350
Sl Sledbl @11 53 Ol 555 5 (05Kl 5 Slde (il d5le) oDl sla i35l o 4l
2 esde J ol L5ls 0Lzs (Y1) 7 g 5 (Y00 F) 0 s ol 5 65555 cVAQA) TO STl sl S 3 oy 5 g0 kST
B 35ls gl ) 5 S5 55 IS (o e less 35 g gl % 53 el I8 5T LS, L,
595 3 s Ol 5o 33 ezl Glaslanis (6555 Slae s (THIA OLISn 5 58) led Jos dldgae
w536 3 5,3l 0889) Y il elal ysyls 15 ol bl dases onde slalouts 3T Cow Jlabay gyl
2 s Kap (Y1) Nes s b 5 sl wals 0L, Jad 35S 5 e b b 5 130y i 3G
S o (53, OT 513030 &8 a8 o @yl 1y a5 55 s e ool 55,05 L2 Olejlu oK 1 ot b ain o S
Ol ot 3 55 5 ool 6m 5 (sl 5551 by s sbay 457 GVl 3 5 L (Y VA) 01,100 5 5

.@‘Jﬁ‘)wdﬁ})‘}ww))}ob

! Hanifa and Hodeeb 5 Conroy and Emerson
2 Nogrohu 6 Su
3 Ladway 7 Sunstein

4 Jannakon $Du



YEY/ 166 &/pﬁé é),é/dgu)m,‘\m,s Al.zu

SRR Aty

153 QLI 056 (61 b 5 S (o 5o o Sledns Ol plem (12 1y ol el oy 3l ool kS
(3l sLdd e Jule Olgea pdll Oyl i (oDl (gla 5587 5o 3,8 515 a3 50 Oledene (sla 287
e 1y ol dials 5 s ST cCoale (S o Sl 0T 53 o ba s 3o 87 (o5basdl - olazs | 5 Kon 3
0315 513 Ola 3o (511 IS S 5 Sl (gl (bg) oly i 5 OT 3 oMl 5o (YA S 5 SasT) uS s
533503 Sl Sl M ol 4 susly e S8 iy ol ale s 0 Obledne ol 1 s 053ke Ol
253 V4 o 0y 5 YAY &) T o 5 Y gb 55 0T 3.l 0kl 0Ll g plum & b g 0 Dle g 50 4 byl OT 3
3 Malan 53 4 dal g o p3 0 515 A4S o ASTT sl a¥sle & 5 4T ol s oo 1)1 Jlo SBlalas 3550 5o
5 ol (y ke dlom 31 Oblokn Fi5 S5 e 51 (6okus 53 J gl ) ST (5130 55 L DS
(YN s ie 5 SOl 5 63ko) 558 o0 Jlasl o plu

rans L 51 (5,153 55 (oo ot o o 51 CBlim (K (it o (e Bl (S 5 (sla 35
@)}{Lb}lbgijqu-LSL.G'_C\Mcfx&b)Ls’:.wjbcéjb‘jg;/f.w?)é‘-\&&)é)bﬁb%tdﬂqw
5 OOSan b agrlse 53 5 AT 3Bl 355 gl (glad > Jgeol U i e SGST e plas 4 L 550 cpl (YY)
oo e 3 N eons S a5 AT 6T s shoss ) 035 dsn b b o e il
Eo oo 53 b3 cd S50 5 o 51 s 4 (B SR 5l s 3l (65l (! slpl sy L1085t
(Y18 O lSlenlS) das ad 1y dy 5 g Ll e pla 358 o Eaol (6)l3 0 (35,0 0313 Coms 31 as s
LYV TOn 5 J gpalin) Sl g Sl (o e S 5 B e 5l 3 Ko 65 Ol gty e U5
Al Kol s o plowil 3)I87 53 7 dae 5 (35S a3 Jlate sl 53 b e e gDl 3 0 Do
> ple So 4y S disls VU 3 e 550 457 6ol 31 &S sk o ls ool S sl Bl 55 s sl
sl NS Eoms y (hn g5 55 (YY) 5558 (Y18 01,18 5 pl) S n S5 55 5 55 O3 bT 4 4SS iz
35015 o plesm G146 BV Lo 55 (oDl (513005 plesl 1313 5 g0 Ol plam (sld Sl 0T b
il o5 S o o213 Ol sl gl el (BT O gl S0 Ol o7 iy sl 5 L0151 F g
ol 33 BN (sla a5l 68N a3 (Y1) (6550 5 S0, 5 6ok ol (5lS sl S35 51 (S
G Sl S8 5 655 S oen opls (gyls SN 3551 Il LBl )3 5 L5 g o lulid oDl o8 s
Gl Lais (6l Ol plo Cmd] s &) ptioes ST o bS o ple 6 > locSKin 4 1 0T & ol
S92 Nl olacps Ja 51y e ple G L Lo o sl gy planil Doy 08 OIS plasil o Ol plee
5 el (Kinp G 25 o Al olaaml Supp 5 o (S ol 25 Olste 4 (i Sl o0
a6l 5ol 4 3l OLas 5 s S OVFY) 0K 535 (Ol b g oo ple Ja2 355 55,5
3 Ol (S (sla il o alaly 53 (Cgmiom 3,513 355 (55l3kme dlaily OUSH as (355 55,81 L el
G 53,558 5 et (Km 5 gla i3l Ols Al 3 selorl g 3l 3T e a2 5 S5 55 SIS

! Kosomaningtias 2 Situmpol



bl Jid (3,55 5 8,SLae p (oMl Kb (slohs)) sl gy /YFE

anp sl il gl Gl Do 5 M Gl ki 4w plas @5 > 55 310 ST ples Jad
CoiS o sla g 31 (635 Olu plus LT Olgie b dos (YYF) 0L 5 eS8 51 b olis,l ol
CaiS b ol LI oo o e Sl (635 Ol plu 513 OLa5 457 W3 S &1 Sias g Sl 31 1y (oo ple
B S U S SO NP 1 P V- P KL PPN e Ol s i 511, s YL
Sl o) ¢l S it (oK (Gl ja 95 pedes 59y S aslllan ol e sl Ol 5150 9,5 SIS ade
(Y1) 0, Ken 5 el S o o3l Slzal sl 5 5ltel Golad Jhgy 5 cladland &g £ ot 403l g
53 3038 a1, elaml Cude 5 (Kinjp sla o)) 5 Obe plas L300, sla S35 56 Olge b idsw
3550 oMol ST 3 (o pSlse ales i op s (Jlo SosTa 0w p ot (2B (88 (ol 55 0L OT
Ol gl S9lad 5 oDl (gl Ol e Lo dlis (Y2YY) Ol sl ssls (g ylstias ;....:AJ:J;\S adlas
‘_;Lau:)\fcﬁa;oTc:gjijc,?@Souﬁwc),wJslsom‘xf;;c\)\\)omg;\émﬁ
w3 oo e 5 () U 5Lzl b Ol sl 657 U8 o Culom a3 o 51 e gl ST o i | i o s
.MJ(:\QJ‘(}J)LSMQ)M
S5t g 5 s 8 SN b8 gl s ool Slaatli 51 (S Ol 5 e SRS s
B2 5 BT sdys o pla Olojle o ol Sls, 55 5 (Slod s el 1 il axils o ploo it 5> Shas
2B 55,8 1 g pbe Ol St 53 g 4 LSS 0l B il (sl o,b0T 55 Ol ple o7 ol
e Bl § o Ol e Jad 3 K5 050 ¥4 080 5 6 2 0) 3l 423l g sl > Sk 55140 1 65 pior
b Olu sl 25568 o520 il o 5 slaesls 4 4 5 Lo ph Sl & Doy 3 T S go ple b o so 4
©3L) b s Ol ple 3 S5 eyl g 055N 0 Waad) o ol (glivains Sl b Ol g oo cns g 13 Shcow
Jomoly 1)) o 5 58 5 Cianads Bl jod b Comd g 335 Sl (L pla Jrd 5.V (g0 5 JO, 5
U35l cla ol oS 0y 4T Sl 35 Ja 51353 il e a2 K (@103 1l 3 e 3 e s shtens 81,
eSS 51y il OFAA) bl 5 o (Y0 F TOLn 5 ls) Gl 3 b @ S 33 Sawds
oty sl SN 5 byl s 3 K5 S ,n (Y WA) Ty L gl 5 SO i1 dils o oo o Sldes 530 0|
C;:.é.;-U\jLSAQL@J)J454;';.“\W)MMJ@&\}HJL@TQ%‘LSLAJ@JS@L&M&Ab%é‘j()bjw
oo 31 (s3dte (sl e b a5 S5 1 S5 Jelse slatash s el das (21511 sl
Slo 5 b 5 Sams ¢ ik (o slgn (63 5 (o slgn culb ) cnds (sladles (65 Jamn cmir ¢ 35 g0 o
SR S s Bl o plas (S5 6K 515 Dl 1 53 (0ed) Sl LI 53 g plm Dl e (5 ke
L5 o Ol plar S5 St ol slanl 5 Slay (i) Cards S el o plee S5 CiS
(S o Culia ) Ol S5 laacr aan G ol (looj gl )3 3 ,b 31.sb 55 6T Jad 3 S ouS 2y b

! Ocak 3 Barranquio and Espinosa-Pick
2 Schlichter



YEOV\E-€ Y &/‘oﬁé a),algu,u,m,s Al.zu

Ll bl S (583 B LB S o @l 15 (lblan > (sla 5l 5 laatr mmen pOLl (Y014 01, es
103 o T 4 1) Oyl 5 O Kllows (I8 w0 le o QLSS ey pots il o b aan & 2T 5L 3 ol
355 d g 45 315 IS J gl 5l 5550 5 ol 5T Syls Ole o Kin 5 gla 25, 10 .(Y 18 ¢ LSl 5ulS)
Wl S 5T Ol pl SV o 5lis

Glaslas 5 SOl glassgd gl ol Ot S Sle 45 Llosls Olis S (gla hash (i 5o
s (sl (gla 550 ¢ SN (sladlky oSS alie 5 (Y215 FOHSKes 5 s ) LS o es S
GG BTNV g 5 ai>) dms Ol gl $p S s 5 6350 a8 gz e Jolse
3 oSl ek ity Sl a5 sla 5l (sl s sk 1y 355 5 il oDl (S5 &S s o sl
3315355 o)l san Tk Ll Ol 6,57l 1) 05 (S5 6K 87 Sl plem 355 oo shite 5555 b5l o)
P 5 Ky oo il 4 o slaois SV 5 by o b g 515 on J gheee 30 g0 5 OIS 4l U3
YN IO 5 i ) b e Bl T Jas
AR5 sas 5 -F
Sagh gl 4l V¥

)13 3 g5 lsline LI QLSS as s Shes 5 oDl i b (sla 55,0 o
SR 093 4xb 4 -Y-F

Jobe cokir o e & 4 5 L3513 3 5 slsbins B3l Ol e it 5K 5 (Dl 6885 sl i) OLe

sl ol &1l gy s e ) S 53 Ea g% e e

it o Klas
/ ol
Slnyd slagyl
Ll
Ol il il 0,50

(s 1) gy o pgin Jba ) JS2
SRI5 90
GobT anal> —V-0
LS 8 OLSHIS 5 Olpde 5 Ol sl gyl Oljle OLST,IS i Joli ol amel ¢ zags cpl oo
slasl 51 Giags cpl 55 aslllas 5540 51 3 cﬁ; Q)LTQA{.JL’;;J?)\J; o 050 O 5388 L g (&l o plu
315W 5e Sledbl 5 LS5 (s g ) a4 Jgrien o plum SIS 5 534S (63031 55 5 Ol o plu Ole il

NG ouL&J:J’J)éJ}TCQ:.- "‘J‘é‘()’l‘

! Kosumaingias 3 Reinstein
2 Christensen



Oloplan id (3,55 5 8,Skee (oMl i jb slag syl 3l guan IVFF

G g0 o= 9 65 405 ) —Y-0
wu\ﬂ.xaﬁwjmdjf;daﬁog}euub;o\,ﬁ\ s b Ol LSS Joli ¢ Jigss (sobeT anel
$31aT iy b g gl (675573 phae 0L il 5 Ol (oo o Ol 3l OLS IS 51 & YAF sliad (01,878 alas

Al osliial Sl 5 SlabulS gla i, 5l Ol L;,,T@? Sl s bl

SEa s il 53 ol S5 4 03Y) ks OBl et 53 (6,8 4 g o) b dasl 5 el 51 3151 LE VAF sl
aliiw 5 YAF glaosls OLL 55 ij SobT anmel> s aliiow p Fro ladeliin 5 oS J:.‘..Q poe Jt s 4
(23 8 )13 o g 35 3 50
Waosts 5 Lagbl (65T 5o

Sl (55575 8 g SIS sy b oslizal Jliboe 5 SISES sla5s, 31 Laesls (55T par ) slates
oalzinl b 5 cladl,s) 5 SV 5 LolS (Ve (laluls GL‘..a Jolo (i Slusl 5 gk Sl aie s
(\Y49) 558 5 bl seolun (3w @ anliin 5 tdd sslinal 5 Ikl (gbaasliinn 5 550 51 Sldw gy )3 .J{;Jf
ssbatedy (YVY) 0L 555 I VA 3 1kl anliin ks o3lizul ol Kin 3 gla 5550 onin g
S S (OO Tealdl 5 o r Jse ¥o Ikl anliin s oslizel Jid 555 ke onis
T a5l le oS 550 o (6,8 oI & S (gl 0 L s bataliin s b oalizal Jad s Shee

Mk.:uuﬁ' _)l::'-lu- A J,Aq-

e S slal s e
a6 ol K el 3 ol K ela 3
L) elaaid s

FU¥ L;u}:t)s

Aty Shy s s -
\Y Uy 63 poil g é&&u‘ﬁ
10 Gy ﬁ;;,(\;,l

WAL YS Jxs s g8 ak

Y LUl

SG¥ e

LN Xy

AR RS- s s Sles
0 LY !

WAL YE s

Yeo504 Les

&A}}' LStM:-"\: -7
oslainl u’""d"@: O lewd )‘Js\(aj: ) eslazu! Lyl Y s les G,Lid.u uﬁ:)} BIEYHIE &J@J}c\ijx}' )}.E..Ad.:

) ol

'Du 2 Hersey and Goldsmith



YEV/1E-€ Y &/pﬁé é),é/dgu)m,‘\m,s Al.zu

e 5 ST gl -)-#

MLSJBTQ}MJ&VA? Jf)‘@‘b»‘.&db“’ d}bcﬂk&uﬁ;&o}&ww‘ﬁsdua)bT@b

03,5 55 53T 4 ga5 Ol pla S 1o . inls LS5 0113y |y 46 ga5 Lo 3 #0 5 OB 1y 46 g o3 ¥O Cpir o)

s g Loy YO (JLe Fr U\"‘w)d;.woj;): @TJS\»}M):?& Wb BFY) o

L’:’L&L:a.:’-g’.')w LS‘;:“‘J; e)laT@\:.; Y Jyde

(1) sl 3 Ao ys Sl sl ot
55 Yor 50
Yf ¥ )
Y, *A £bw
7f \Aid 0 Uy o
\id Yoo Jledr YL
\ \o¥ sl
v VA Ll iy I8° ez O 0
Y& Voo -

Lo o o 53 s a5 s it e (5153 O Sl s on QLS Y Uik )3 2 s (sla it 56875 gb0los

WLl () Lo g0 o 3 s it s Gy K 5755 sboay ckilansls

&J}:&Lﬂﬁkauﬁ?ﬂja)bT@kJ.rJ_,.\q-

odalive sldas

ool

S e Jola Dlae ol ol e
0 \ VS Y/ F0 YA¥ ol (Ka p gla sl
o \ L/AVD ¥/4Y4 FA¥ s Shes
) \ V/FA ¥/FAA FAF EERERS

&S o3l ladue 351, Y-

b sl s 05T 6,8 eIl due a5l Tl o ias s slaans b 0seT 31 LS o blal Jdos w5
Golo L (1 s a s Ll 0505T 6l 25 e e3lizel 185 gl 518 o8 2lss comsle gl o) shte
DT L o3l & (sla ol Soan jlubie anlomn b ol 5k 358 o0 0 g05T (oS 5 (UL OF 5 #L5,S SWT (Y o

w‘.i)b)‘QTLglAupLZ)c)wawﬂi‘)b cvub'/f)\vdﬁ)‘fl@g);‘}}b)‘ﬂﬁ g{.‘)f‘ﬁ }}Zcﬁw‘oua‘)b

L;utt,;,;&wum.@wJ,,\?C,M@u.@i.\i‘u;,y&gb@\ﬁ;ﬁguou;gwéw
3 Sl gl el Y e 1 VL (oS 5 bl el b ke des e oLl SOl /Y 15V s ke aen

6_}_\;“\.3_L{‘ﬁ)“f;ﬁ}ﬁstw%d‘j@cé}j&aQL.:o.]o\ck..uL\.Uco.ﬁf)‘}ijb‘j)@wSC,.«»"QT

M‘)‘}‘)?}:wu

S o3Il Je 5y jpolie P Jguter

o 55 kb ElasS ST el s

/FFA /AN NP AV ol Kan 5 gla i)
TAant /4 /A4 VAR Srs s Sles
‘IO “IAD AV vy ol i 5 5




Ol (Jad 3,55 53 ,SLae p (oMl Ko (sl sl gy /Y FA

o ST oty 51t Wl 51 Sy (gl codiz ) sl il yls o Sole O s (851515 o155
Ao 9o PLS U"'L“”‘J’l‘;b &\j) @lﬁu NG JJJJJQCLN)J b Lsﬁfa)".ﬁ\ dv\ﬁjbji-;-’ slao e g0l o
il a3 03le a4 by w AVE slie jdo 5 bsojle n SKiacad <l b prslin &8558 o0 €] e Sba
2 AVE pslie yla 5l bl i 55 55 iagsy e pite o (Soad das 0 0L 0 S ol 5,8 o )l 3
el U35 61 Kan sy ol O 51 (Sl a8 ol 2087 ke a dy by jo Jool b

s sl ol Sy 2y b Jads

P > Sas o) S0 3 sla 25 e
ya el Kan s gla i)
Wiiai /FY4 5 Shes
VY < /054 “/YaA s 2 5

N Cands nl (o 1t ol s ) Jitan (sla ke ot om ke (0w 85 (Sl b Bt 5 b3 31 S
DL Ve VL il g5 el 0T 5o & o580 8 5 0 il g5 Jule (wilols o5 L po s pas i
&A}kdiﬁ?J}&@B&b.@\g%%@)a“bd@\ Q&J})l@)@|ﬁ#rﬁ¢:&é}o.&ks

gd‘.;)b(n)j J.ulr—‘_é)): Joe un:-L:- c‘ﬁ? d,-\:-

NN el (Sa b sla 2l 3 Slas FiJelse
Vo —_ Voo ol Kan 5 gla i)

oo Joa 531, -Y-F
5 (Olgy ie) Jale o alaly Sy (S Sy Jolio SUST Sl eslinal b gl le duie 10 St )
ole SU Sl 6K 5 o solie ole 5L 558 g 0303 0L ale b o s (SOLE) sdtalive 6 ke
FI0 31 5V ok ) pal il sl o Sibe 4SS b &) J g B Bl /Y B /Y cCineds iy A5 /Y )5S
3568 55 aen gl s liliul oo glab das e 0L Y Ji.:@u.@\gjmup~/v,~\;¢f)bf\}(,\.:p

sl 135 I 6 el s S0 5 ol g aan 5yl aml 4 /¥
AT Golstan 4 by so pmn tybT 5 ol SaSy e sien 56 Sl bl dibo (3515 53 s 12
e Sy ns p OLES 1 and Al g Wojlu o daly Coes 0355 (FV/4F luie) 31 5YU assilir 5 ol L ke
oslizl (Jacknife) sblize 3y L 5 (el Sop) g5ludls o slabs, il eddodalin sla Siumes (5 ,lskns
e Syl il S 0, lT Hlie 170 (gl o 53 ol ook o3lizal (5luiils S35 sy 3l sy ol 53 0558 0
Sl OT 5 (Sl (ol S 5515 s ool Jlslins ok dalie (gl Soan il 1/47 51 3655, "Value

el Hlalie odiodalive U.i“w.‘,.;a oty «al (EV/47) 630 ) C)B- J.al_,.c Ao L;‘xr(t a)LAT) Solslas ol o ol

! Bootstrap 3 Amare T
2 Bootstrap T Valve



YRUNEE Y 5700 0590 [asle yus g daungs alono

]
-
nii
-
nit
-
na
.
n13
-
nid
ns
niG
n¥
nig
na
na
4
-
ns
-
ik
u
= n7
= s 0 -
7 nd
h; - -
-
L] e - ——m—
P r__z_:F'_T:.a_u_'_“ TE6 g i ok 55 OLTOM 0759 -.?_?_““'--—._
J— — — s 1 et | , S T—
ay—— P . ol - — —
i 1 i % [ LE) il f@ L)
dile e g 0 Y SO
k1
-~
k10
I T—
k11
-
k12

k3

Jed ‘3303 £.890
— S 16

k>
ir’/
ki

- S
k7
-
kB
- —
e
k9 ’____'___::_-:;__.f"'/
18.01213.560 :
e 19048 15 57654
e e T Vs e
*____a-'— " ._/ [
12 5! 7 f5 16 7 8 fa I |

Gl Jue (g fokme ¥ IS
G 3 Jua SIS 350 -F—F
Sl ) Sl ¥ s s 558 0n ealizal 5l 2085 Dbas 168 o5 Jie IS 51 e

Sols )13 Oglle s s g Jde 51 sl esla



bl (Jad 3,55 53, SLae p (oMl Ko (sl sl (g /YO

A e Bl sl el mls Y g

okd i)l lia o s u el
/87 YL 5 eA (GFD) Sxjl, jarls
<Ay YL A (NFD (S5 5 o 5 asls
VAY s (NNFI) (551 5 odtip i el
/49 SYL A CFP) ks S, jasls
sy Y5 S RMSEAY) o5 sllast b5l 3557 5 p33 ae)

AR5 Sl b 05T bl —0-F
b o Bl A Jgdo oy oo aaes 3 0 sa T e i a5 (6,8 03Il e 5 (g bl Je Ao L

ol 55151 9 e ol o 40Dl A J gt

LAt p-value to,lT s 2 b
Lt Y V/AR s i 3 Slas <> Sl 6K sla 25
b /ey £/ NS J”":‘f,-i'<—“> s‘y““&"’f’ sl i)l

S5 VA I n T jlie 5 /P s o 4 5 L gl 4 b das oo OLEA Uil s a5 sbOlos
Lo B3 e 53 i Aoty 2l Sobea 15 Olu plus Jid 3 Shee L s fskian 5 Cote alaly (oDl K0n b
Ssline 5U ol VA% 51 56855 T ldie 4 am 5 Ly b oo i3l dorls +/FY Jas s Shes e ¢ oDl &Ka 3
el &K 5 (Gl 35 F/AY ol p T e 5 +/OF s s o 4y 4 57 L ST 0 Ol 53 40 3 0905 T gl o
Dl $Kin 3 Sla B3, e )3 S Al a b Sokear 3)ls Ol ples s (385 (5)lskae 5 St dlai
el lsbime 5T 1 VAT 51 5685 T Sl 4 am 5 L g Ll oo il 31t s OF Ole plas it 5 Shes ke
S5 s -V

0315 515 andllan 5540 1y Ola pla it 355 55 Shes (6,0 dor ol <Kim 5 sla 35 oy il y i oy
dr p LS 015 a1 5l lsline alaly QLSS Jad 5 Slhae b (oDl a3 (sla i3l 513 OLES gl o
05 oko Gl b ol ol SV T Jas s Shes bl 2y OUSIS 53 ool Kin sl 25
25ba 4 L0l il 45T i Ol gr a5 nl S G 03 Tl gen (WAA) GLL 5 5 (W99) 550 5
S Sl 3 ggin 0T S ol pl S o w2 |y QSIS 5 Shas 350 S o 1l |y (oDl ()8 D1 5
Ol dlast 457 55k ol b ki, S 0dge 187 Jown 55 1y (6 ke (SO stn 113 ol ¢ oDl J gul Calila L OLS,1S”
Lot 5 kS oo b b DU, gy 3, Shos 080 0ol oS o g dal gt Sealy o8 o 51 oy S35 55
S (slasglws Ol e 15 QLSS5 Shas ST oo S 55 1) OS5 Ly 5 Uy 5 ol a0 IS (550 0 211 L
5B ok g S o3l (glassliws 4 3 Shee 355 o bl S8, edipn Glasldilnl plul y &S 55
5318 B L lime 3l 3 (BT gl 3 535 gn sokmwin ol (sl sl Gy b 31487 ol Kinlon (gla 0
g 0ol (S5 53 658 55 Codn ks s 1 (Sla b 3,515 STE Dbledkewe 55k ol 5 Sl aiiaT a3

505 Jle | 4 dized A g oDl (55187 3Vt @ 457 (651 31 487 S o Oy o8 s ol gl il 31 3l S

! Normed Fit Index 3 Comparative Fit Index
2 Non- Normed Fit Index 4 Root Mean Square Error of Approximation



YOV \E-€ ¥ &/pﬁé é),é/dgu)m,‘\m,s Al.zu

A e ST OS5 Shae pammiti )3 5 dins oo OLEi 555 gla 3N 5315050 gl > s Vb a5, (3l
SIS 0SS L3 g ()T BV 4y 5 S o S 1) g 5 s e S gime 5 T o G503 B
Ll (9 o (510 = Dl

drp SIS Ol g 1 )l Jlslas dlaly DS as 2 85 ol s sla 5l sl Ol il
L g 550 b ool ol 5V LT i (2,50 il ity OBSDIS (53 (ool 60 5 (sla 25
Wl (Y V)T 5 ol 5 (YA TS 5 52 (Y02 F) 10 g ol 5 (555557 (slaaly

,wg.w‘s@p,@r&yr;‘j.u;6w,;?(.L,.:j5@\wa(mu,i;og;\j\@wgwﬁ
(o oy 53 1y (0 SlalesT GO Dl 53 (Y+YF casl3llo) 355 0 by Soplond 4 5 Sl oS (g5l
gl Bl 5 58562 K G Al GV il a5 L3l salie FB o (355508 o oles 4 B o 5 4y ]
35 2 el sts Jols dhem 3l cdas o (glal S5 gl LolS gleal, S PPREINRI S5 b e s
Ll O (J gy 0oyl 5 90

Sl L (S35 Bl (sl B350 5 g 5 ke (S ¢ i gl 53 Ol plusm 33y el SIS G
S a a3 ()t (68 el (a3 (gl 1y DB 5 ool g (bl 46 o 53 GO 3,15 o il
S &Sy a1 (Dl (1L Ol pla 3 B o5 55500 5l Dl (8 ST sl b
OIS 5 feolod Lo 5 0 plonil Dl s 5L aalllae ol oo Al 4l & lan 0 1,1 Jlo Syl L Ol b
c(-mld,tsg)u\qp,p.@\wju,,m:t,\,n.usoﬁsyw\Lgugmf@ju}.;,u@ummA)
S o 658 o (JH3 Bl gl 9> LB ) gl o gl 15 300 5V Ol 0357 (516 - e
dal i el go i sboul 3 Ol plas L (il ol jad o plao AT 3 51 0diS Cole Ol plam (slajki, L S
3550 e b J 28 s pole (658 b S e 51 28T (53 0T 53 67 lesr Ol 5o 4 015 o0 1y e TSTL 5l 5 5
A5 S sl 4 (Dl IS G ) 3 0T Ly Ol gl LTG5 51555 0 Ui 5 13 55 o0 plol
5,5 dal g ESGS s o plucs

A3 e O & At a8 (BN aB S et ol S oYLl b 0Ll (ST bosy
b S8 5 (Snjp b5 (Y1) 08 5 plo kST oSS (6146 o M| o 4 L 55 o (6103
o K Syl 1 Ol e s S56 O Glisle s Saley e 2k, s S Ll s
B Y V8) g 5 (Y0 F) O g ol 5 (55555 eln O oty S Oolalllan gyl ST oo Sy 55 5 W1 (0l 00 55
) ool Kanp 5l Wil p oS Jols by dhon 31 ¢ g plum 40 53 OMELE LB, cade ST ool
,t:;uwmfd;sg,;‘@;mélw.wtAsmu:,\jfa\)ljwﬂu,,\sct,;\&u}:uuujg
iS55 on Slgihen codaT sty gl 4 a2 55 L (YA O 5 58) US7 Joe lgrin 57 AT oo Jleel o ol

! Conroy and Emerson 3 Sam
2Ho



bl Jad 3,55 5 3,Slae p (oMl Ko (sl sl (g /YOY

Sy odd ums (slaoly Ol sl Calizee Glads-ly QLSS o cde S5 O > (s5lolT (gl 5 .ausS™ 25
63,5 (I 5ty ¢ o> Piluo aaj )3 s 450 5 sl Olor o 8T 5wy i (el 5 s Uit
S 5 Slosenal (oo plum GBS 0 Lh )1 Ol ke 558 |l camaler 5 0Ll Il 21530 Culgiys 5 0L
5 4,25k Olslial g b (25507 Sldar (IR b5 4,8 08,8 OUSH (o)l cs 5 Sy simn Tl ol
ST G IS (gl F S P11 QLSS e Solo shas S AeE g g3 2 Olyslie 5 0L Cols
Ssnn Calam Lol il a5 5518 sloul 50 st Okl 5 gam b 03 slassl ¢l ((gslizel Jilua o)l
gl LS,
S Sl
LR S PV FET
g T dan Aol 5550 p g g0l 5 ales ol g cpl LS g plnil 3 1) (S gesl O i 5
O Ly 45 S ke
:|jTal<.:J|: 23 Gk g Al 85 slaaly a4 goldlus i) 55 3 3 Ml a5 Al ) 42;,: dlie -pl
Sl Ol S Uy oDl
LT o 5 4 55 (Sllowa plowil claosls $sT5 5 5 st plawl el god (5 3lwosleT 5 445 gl okt
Al s iy 4 guli 5 DM ks 5 fdo claesls
el s IS 9 swop e ol Jole p ol rags b ey lanl ) st 1093 okl 5
Alie Gleolg 5 sl

ALLWJLJ«JU@ cuiﬁj}:j;";)%cﬂ)}:f\jbjbdjw MJLA)))U;.A sl Zv‘,.uo.l'.....‘u“,l

étaué)la:

1 plte 555 i O s 5 bl L

Sb

Llos S 3L 53 dlie cpl Hlasl 5 Cadl Gaios gl b Colem 46K 08t
Sy s

L;}.:uQL«}-J:j.:44Q\A;fﬁbJ*Z)Q\.A;b\j@)Lv‘J\)Téua@bwjﬁrfm@j\aAﬂdyﬂﬁvb
.%T@J«;Qﬁ.\fz}fébﬂ)}? sl

cl;..

S sl o daly el | Cugr 5 St (S bdw 25 (VP Y) e el (65 (6 5 sl (ke s o8 35 (oDl
https://doi.org/10.22054/qjma.2023 NF-VV ¥+ (VA) ¢ Jbo (s lblam o poei Dlafllos . g plus Jad _rui’ 355,85 5 Ml

i) ol o lan Gemade Sl G i e e ple (ITAY) 4kl OUaik) 5 sgeme (3lan 5 s (SOl
https://civilica.com/doc/885020

https://jera.alzahra.ac.ir/article_4735.html N\¥4-V$Y (Y)V+


https://doi.org/10.22054/qjma.2023.73584.2456
https://civilica.com/doc/885020/
https://jera.alzahra.ac.ir/article_4735.html

YOY/ 1¢-€ ¥ &/‘oﬁé a),algh,u,m,s Al.zu

S bl gz ey yllar )3 asly 53 oDl Gla B30 5 SN 555eT Soys s (VFAA) aabl ¢ SUL 5 o o
https://jaacsi.alzahra.ac.ir/article_4102.html .f+—-Y) ()4 ¢ v lem

jdj/.b[«a-j/—b//,.&? ‘_;)\-L‘Lma- SleMb| C..:ﬁ;jj g»,:\.ua- A 90 PIEH I ULALGJ;-\.A S 093 J:S‘U .(Y¥AN) L.A Ld‘;j J)T LJ.G.AOL:»Q.-))

https://www jamy.ir/article_86896.html ¥+ -\V (%)Y cCu o ote

)J{LE:.A QLA\&A@b): u“fﬂl“‘“" Af)qu"j@}km‘ &A) ui.ﬁ.(\\c'\) (W5 ‘CB’G; Lo ydea sy \frw Eo;Kg}wSTéu)M ‘@LAA)
https://journals.iau.ir/article_693143.html N#Y-\FY ()Y o )/bler 5 L;j,ff..,«.a‘j S9las Ol ames Loyl 5 55 gl S

5,5 5 3 L Ol plus 03 glajlonts 5 Sslids o pla i 5Li5 5T ey ((VF0Y) deol g sl 5 ool (6 plim s 35 €3 gmme €03 s
DOL: 10.22103/jak.2022.19414.3701 5+—Y8 (BN (s sblum s dlowe . SN jign 5 s Lisa 5,5 (omibe 25

Clellls .5 36 TOPSIS 5 s, b ol s ) b 53 (BN Sla 55,1 suad ) 5 Lol L(0YA8) elidy «(5 5158 5 e bS53k
http://akhlagh.morsalat.ir/article_64873.html .Y+ A=\V& (OAIFA (500,57 5/

.d}‘ g_)l? c(aJ) ;5‘?“’ CLA‘ d‘i“h)}i 9 Lgi)}aT s 30 C)bl.id‘ 5(.5 tOT} eKJ )" @JU 9 dxal> (YY) JZJM Y CL.a.a
https://www.gisoom.com/book/1877540

dlone. g gl LT 3 5 OT 30 5 Jits Oyl o8 1 st (slad 28 pllss cidms 31 o551 OVFAY) oo ¢ S 557 5 pmim oo ¢ 35

https://jdc.uk.ac.ir/article_1895.html .NFA-YYY (V(Y) ctrlo puv 5 dner o7

6\.hé)‘-ul:.»| ‘sjl.»eélﬂ L ‘LUJ‘ BE O‘j_‘ ) ub‘u\.vl.w w\> JI:J).AT Gu)l:‘:' &_LAL_:A (\Y’«V) doseo té.»\.wub K a;«,fl: cu’i‘b}: ééﬁ ;{"l“’u

https://www.jmaak.ir/article_12906.html NOY-\YY «(YVIV (ol ow plem 5 (solblam s .01 ) 55 Jlo g el

References

Adamek, J., & Kogut, J. (2018). Religious audit in the Islamic perspective—selected issues. Theoretical Journal
of Accounting, 2018(98(154)), 9-24. https://ztr.skwp.pl/article/01.3001.0012.1544/en?language=pl.

Adeel, N., Patel, C., & Martinov-Bennie, & Ying, S.X. (2022). Islamic religiosity and auditors’ judgements:
Evidence from Pakistan. Journal of Business Ethics, 179, 551-572. https://doi.org/10.1007/s10551-021-
04829-w.

Al-Douri, J.A., Aldabbagh, I., Mohammad, M.M., & Qawasmeh, R. (2020). The impact of Islamic work ethics
on job performance with mediating role of intrinsic motivation. Academy of Strategic Management Journal,
19(2), 1-11. [PDF].

Ali, AJ., & Al-Owaihan, A. (2008). Islamic work ethic: a critical review. Cross Cultural Management: An
international Journal, 15(1), 5-19. https://doi.org/10.1108/13527600810848791.

Al-Khasawneh, A.L., Al-Jammal, H.R. & Al-Khasawneh, M. (2015). Human resources stature from the Islamic
perspective: Deductive analytical study from Qur’an. International Journal of Academic Research in Business
and Social Sciences, 5(12), 241-262. https://ideas.repec.org/a/hur/ijarbs/v5y2015i12p241-262.html.

Aslani, M., Hamtfar, M., & Lotfalian, F. (2011). Audit based on Islamic values. The first national value accounting
conference. https://civilica.com/doc/885020 [In Persian].

Ayedh, A.M., & Fatima, A.H. (2022). Audit quality framework’s input factors: An Islamic perspective. Al-Hikmah:
International Journal of Islamic Studies and Human Sciences, 5(2), 62-88. https://doi.org/10.46722/hikmah.

Barrainkua, 1., & Espinosa-Pike, M. (2018). The influence of auditors’ commitment to independence enforcement
and firms’ ethical culture on auditors’ professional values and behavior. In Research on Professional
Responsibility and Ethics in Accounting, 21, 17-52. https://doi.org/10.1108/S1574-076520180000021002.

Borman, W.C., & Motowidlo, S.J. (Eds.). (2014). Organizational citizenship behavior and contextual
performance: A special issue of human performance. Psychology Press. [Amazon].

Brown, V.L., Gissel, J.L., & Neely, D.G. (2016). Audit quality indica-tors: Perceptions of junior-level auditors.
Managerial Auditing Journal, 31(8/9), 949-980. https://doi.org/10.1108/MAJ-01-2016-1300.

Cabrera, W., & Estacio, D. (2022). Job attitude as a factor on employee’s performance. International Journal of
Economics Development Research (IJEDR), 3(1), 13-35. https://doi.org/10.37385/ijedr.v3i1.254.


https://jaacsi.alzahra.ac.ir/article_4102.html
https://www.jamv.ir/article_86896.html
https://journals.iau.ir/article_693143.html
https://doi.org/10.22103/jak.2022.19414.3701
http://akhlagh.morsalat.ir/article_64873.html
https://www.gisoom.com/book/1877540
https://jdc.uk.ac.ir/article_1895.html
https://www.jmaak.ir/article_12906.html
https://ztr.skwp.pl/article/01.3001.0012.1544/en?language=pl
https://psycnet.apa.org/doi/10.1007/s10551-021-04829-w
https://psycnet.apa.org/doi/10.1007/s10551-021-04829-w
https://www.researchgate.net/profile/rasha-qawasmeh/publication/345199047_the_impact_of_islamic_work_%20ethics_on_job_performance_with_mediating_role_of_intrinsic_motivation/links/633147646063772afd92b99d/the-impact-of-islamic-work-ethics-on-job-performance-with-mediating-role-of-intrinsic-motivation.pdf
https://doi.org/10.1108/13527600810848791
https://ideas.repec.org/a/hur/ijarbs/v5y2015i12p241-262.html
https://civilica.com/doc/885020
https://doi.org/10.46722/hikmah.v5i2.250
https://doi.org/10.1108/S1574-076520180000021002
https://www.amazon.com/Organizational-Citizenship-Behavior-Contextual-Performance/dp/1138180599
https://doi.org/10.1108/MAJ-01-2016-1300
https://doi.org/10.37385/ijedr.v3i1.254

bl Jid 3,55 5 8,Slae p (oMl Kb (sloghs)) 3l o /YOF

Caruana, J., & Kowalczyk, M. (2021). The quest for audit quality in the public sector. Accounting in Europe,
18(1), 1-25. https://doi.org/10.1080/17449480.2020.1757731.

Christensen, H.B., Nikolaev, V.V., & Wittenberg-Moerman, R. (2016). Accounting information in financial
contracting: The incomplete contract theory perspective. Journal of Accounting Research, 54(2), 397-435.
https://doi.org/10.1111/1475-679X.12108.

Conroy, S.J., & Emerson, T.L.N. (2004). Business ethics and religion: Religiosity as a predictor of ethical
awareness among students. Journal of Business Ethics, 50(4), 383-396. [Springer].

Czerny, M. (2020). Muslim auditors’ ethics. Zeszyty Teoretyczne Rachunkowosci, 108, 229-240. [Academia].

Deci, E.L., & Ryan, R.M. (2000). The" what" and" why" of goal pursuits: Human needs and the self-determination
of behavior. Psychological Inquiry, 11(4), 227-268. https://doi.org/10.1207/S15327965PLI1104 01.

Derakhshanmehr, A., & Karami, S. (2019). The impact of the chief executive officer tenure and size of audit institude
on the accounting information quality. Journal of Accounting and Management Vision, 2(6), 17-30.
https://www.jamv.ir/ article 86896.html?lang=en [In Persian].

Du, X. (2012). Does religion matter to owner-manager agency costs? Evidence from China. Journal of Business
Ethics, 118, 319-347. https://link.springer.com/article/10.1007/s10551-012-1569-y.

Eslami fard, Z., Pourheidari, O., & Taebi naghandari, A. (2023). Investigating the moderating role of gender and
social identity on the relationship between islamic cultural values and the audit performance and attitude.
Empirical Studies in Financial Accounting, 20(78), 77-116. https://doi.org/10.22054/qjma.2023.73584.2456
[In Persian].

Gunawan, C.I. (2024). Human resources management based on Islam and western view. Book of Open Source
(BOS), 1-177. https://irdhjournals.com/bos/article/view/28.

Haniffa, R., & Hudaib, M. (2007). Locating audit expectations gap within a cultural context: The case of Saudi
Arabia. Journal of International Accounting, Auditing and Taxation, 16(2), 179-206.
https://doi.org/10.1016/j.intaccaudtax.2007.06.003.

Hedayati, A., Yazdani, S., & Khan Mohammadi, M.H. (2018). Identifying educational needs of Iranian certified public
accountants towards the implementing of international financial reporting standards. Journal of Management
Accounting and Auditing Knowledge, 7(27), 137-152. https://www jmaak.ir/article 12906.html?lang=en [In
Persian].

Hersey, P., & Goldsmith, M. (1980). A situational approach to performance planning. Training and Development
Journal, 34(11), 38-44. https://www.scirp.org/reference/referencespapers?referenceid=2590581.

Hofstede, G. (1984) Culture’s consequences: international differences in work-related values. Sage, Beverly Hills,
Calif. https://www.scirp.org/reference/referencespapers?referenceid=2010603.

Homocianu, D., & Airinei, D. (2014). Business intelligence facilities with applications in auditing and financial
reporting. Financial Audit (Audit Financial), 12(117), 3-16. https://doi.org/10.1016/j.intaccaudtax.2007.06.003.

Hosseini, S. A., & babaei, F. (2019). Necessity of ethics education and Islamic values in universities accounting
curriculum. Journal of Accounting and Social Interests, 9(1), 21-40. https://jaacsi.alzahra.ac.ir/article 4102 [In
Persian].

Hu, N., Chen, H., & Liu, M. (2018), Religious atmosphere and the cost of equity capital: Evidence from China.
China Journal of Accounting Research, 11(2), 151-169. https://doi.org/10.1016/j.cjar.2018.01.001.

Tannaccone, L.R. (1998). Introduction to the economics of religiom. Journal of Economic Literature, 36(3), 1465—
1495. https://www.jstor.org/stable/2564806.

Islam, T., Ahmad, S., Kaleem, A., Mahmood, K. (2021). Abusive supervision and knowledge sharing: Moderating
roles of Islamic work ethic and learning goal orientation. Management Decision, 59(2), 205-222.
https://doi.org/ 10.1108/MD-08-2019-1069.

Ismail, A., Suh, Y., Ajis, M., & Dollah, N. (2009). Relationship between occupational stresses, emotional
intelligence and job performance: An empirical study in Malaysia. Theoretical and Applied Economics,
10(10)539)), 3-16. https://ideas.repec.org/a/agr/journl/v10(539)y2009i10(539)p3-16.html.

Jex, S.M. (2002). Organizational psychology: A scientist-practitioner approach. John Wiley & Sons, New York.
https://www.amazon.com/Organizational-Psychology-Scientist-Practitioner-Steve-Jex/dp/1118724070.


https://doi.org/10.1080/17449480.2020.1757731
https://doi.org/10.1111/1475-679X.12108
https://link.springer.com/article/10.1023/B:BUSI.%200000025040.41263.09
https://www.academia.edu/76240898/Muslim_auditors_ethics
https://doi.org/10.1207/S15327965PLI1104_01
https://www.jamv.ir/%20article_86896.html?lang=en
https://link.springer.com/article/10.1007/s10551-012-1569-y
https://doi.org/10.22054/qjma.2023.73584.2456
https://irdhjournals.com/bos/article/view/28
https://doi.org/10.1016/j.intaccaudtax.2007.06.003
https://www.jmaak.ir/article_12906.html?lang=en
https://www.scirp.org/reference/referencespapers?referenceid=2590581
https://www.scirp.org/reference/referencespapers?referenceid=2010603
https://doi.org/10.1016/j.intaccaudtax.2007.06.003
https://jaacsi.alzahra.ac.ir/article_4102.html?lang=en
https://doi.org/10.1016/j.cjar.2018.01.001
https://www.jstor.org/stable/2564806
https://doi.org/%2010.1108/MD-08-2019-1069
https://ideas.repec.org/a/agr/journl/v10(539)y2009i10(539)p3-16.html
https://www.amazon.com/Organizational-Psychology-Scientist-Practitioner-Steve-Jex/dp/1118724070

YOO/ V€€ ¥ &/‘oﬁé a),algh,u,m,s Al.zu

Johari, R.J., Ridzoan, N.S., & Zarefar, A. (2019). The influence of work overload, time pressure and social
influl391ence pressure on auditors’ job performance. International Journal of Financial Research, 10(3), 88-
106. https://ideas.repec.org/a/jfr/ijfr1 1/v10y2019i3p88-106.html.

Khodakarami, M., Rezaee, Z., & Hesarzadeh, R. (2021). Islamic religious atmosphere and audit pricing: Evidence from
Iran business ethics. The Environment & Responsibility, 30(4), 716-737. https://doi.org/10.1111/beer.12364.

Kusumaningtyas, D. (2016). Religiusitas pada Motivasi dan etika profesi akuntan dallam perspektif Islam. Jurnal
Cendekia Akuntansi, 4(3), 116-126. https://ejournal.uniska-kediri.ac.id/index.php/CendekiaAkuntansi.

Ladewi, Y. (2014). The role of Islam values (ethics) in accounting practice and impact of accounting information
quality: A library study. International Journal of Economics, Commerce and Management, 2(12), 1-12.
https://www.academia.edu/10521966.

Loke, C.H., Ismail, S., & Hamid, F.A. (2016). The perception of public sector auditors on performance audit in
Malaysia: an exploratory study. Asian Review of Accounting, 24(1), 90-104. https://doi.org/10.1108/ARA-12-
2013-0082.

Luthans, F., & Kreitner, R. (1985). Organizational behavior modification and beyond: An operant and social
learning approach. McGraw-Hill, New York. .https://www.scirp.org/referencereferenceid=2627650.

Mahdavi, Gh., & Daryaei, A.A. (2017). Factors affecting the audit process and social theories. Corporate
Governance: The International Journal of Business in Society, 17(4), 770-786 https://doi.org/10.1108/cg-04-
2016-0079.

Mesbah Yazdi, M.T. (2012). Society and history from the perspective of the Qur'an, Qom: Publications of Imam
Khomeini Educational and Research Institute (RA), first edition. https://www.gisoom.com/book/1877540 [In
Persian].

Mohamed Saat, M., Porter, S., & Woodbine, G. (2012) A longitudinal study of accounting students’ ethical
judgement making ability. Accounting Education, 21(3), 215-229. https://doi.org/10.1080/562012.

Mohd nor, M.N. (2011). Auditor stress: Antecedents and relationships to audit quality. Unpublished Ph.D.
Dissertation, Edith Cowan University, Perth, Western Australia. https://ro.ecu.edu.au/theses/403.

Nugroho, A.R. (2022). Auditor professionalism: Management performance analysis in corporate financial
reporting. Journal of Accounting Inquiry, 1(1), 62-73. DOI: 10.14421/jai.2022.1.1.062-073.

Ocak, M., Kurtulmus, B.E., & Arioglu, E. (2024). Do individual auditors from more religious hometowns enhance
audit quality? Evidence from an Islamic country. Journal of Business Ethics, 190(2), 439-481.
https://ideas.repec.org/a/kap/jbuset/v190y2024i2d10.1007_s10551-023-05374-4.html.

Olasanmi, O.0. (2016). Effect of ergonomic hazards on job performance of auditors in Nigeria. American Journal
of Industrial and Business Management, 6(1), 33. DOI: 10.4236/ajibm.2016.61003.

Peterson, R.A. (1979). Revitalizing the culture concept. Annual Review of Sociology, 137-166.
https://www.jstor.org/ stable/2945951.

Ramadhani, K., Supandi, A.F., Hanan, F. (2020). Optimization of sharia auidit of Islamic financial institutions on
employee performance at bank syariah mandiri bondowoso. Journal Manajemen Bisnis Syariah, 2(2), 77-96.
DOI: 10.24090/mabsya.v2i2.3979.

Ramezani, H.R., Azinfar, K., Gholamnia Roshan, H.R., & Fallah, R. (1401). The role of Islamic culture and auditor
experience in the relationship between mutual fairness and audit quality in Iran's environmental conditions.
Judgment and Decision Making in Accounting, 1(2), 143-163. https://journals.iau.ir/article 693143.html [In
Persian].

Reinstein, A., Churyk, N.T., Taylor, E.Z., & Williams, P.F. (2019). Using accounting department advisory
councils and higher quality continuing education requirements to improve the accounting profession’s ethical
reasoning skills, advances in accounting education: Teaching and curriculum innovations, 23, 177-193.
https://doi.org/ 10.1108/S1085-462220190000023012.

Salehi, M., Aljhlini, A.K., & Shafeeq Nimr Al-Maliki, H. (2023). The effect of auditors’ psychological
characteristics on cultural values and social health. Management Research Review, 46(4), 485-507.
https://ideas.repec.org/a/ eme/mrrpps/mrr-06-2021-0483 . html.

Salehzadeh, R. (2024). Religious belief and emotional vampires in organizations. Management Decision, Vol.
ahead-of-print No. ahead-of-print. https://doi.org/10.1108/MD-04-2023-0520.


https://ideas.repec.org/a/jfr/ijfr11/v10y2019i3p88-106.html
https://doi.org/10.1111/beer.12364
https://ejournal.uniska-kediri.ac.id/index.php/CendekiaAkuntansi/article/view/346
https://www.academia.edu/10521966/THE_ROLE_OF_ISLAM_VALUES_ETHICS_IN_ACCOUNTING_PRICTICE_AND_IMPACT_0F_ACCOUNTING_INFORMATION_QUALITY_LIBRARY_STUDY
https://doi.org/10.1108/ARA-12-2013-0082
https://doi.org/10.1108/ARA-12-2013-0082
https://www.scirp.org/referencereferenceid=2627650
https://doi.org/10.1108/cg-04-2016-0079
https://doi.org/10.1108/cg-04-2016-0079
https://www.gisoom.com/book/1877540
https://doi.org/10.1080/562012
https://ro.ecu.edu.au/theses/403
http://dx.doi.org/10.14421/jai.2022.1.1.062-073
https://ideas.repec.org/a/kap/jbuset/v190y2024i2d10.1007_s10551-023-05374-4.html
http://dx.doi.org/10.4236/ajibm.2016.61003
https://www.jstor.org/%20stable/2945951
http://dx.doi.org/10.24090/mabsya.v2i2.3979
https://journals.iau.ir/article_693143.html
https://doi.org/%2010.1108/S1085-462220190000023012
https://ideas.repec.org/a/%20eme/mrrpps/mrr-06-2021-0483.html
https://doi.org/10.1108/MD-04-2023-0520

Ol plus (i (3,55 9 0,Sles 5y oMol Kb slasbyl il guayp IYOF

Sam, D.F., Sumarlin, M., & Suhartono, M. (2019). Islamic religiosity integration in maintaining auditor
professional ethics. In 16th International Symposium on Management (INSYMA 2019) (pp. 79-82). Atlantis
Press. https://www.atlantis-press.com/proceedings/insyma-19/55915430.

Sayadi-Toranlou, H., & Azizi, P. (2016). Identification and ranking of ethical values in auditing from the
perspective of Islam with fuzzy TOPSIS approach. Quarterly Scientific Journal of Applied Ethics Studies,
48(18), 179-208. http://akhlagh.morsalat.ir/article_64873.html [In Persian].

Sayyadi Tooranloo, H., & Azizi, P. (2017). Recognition and classification of moral values in auditing from Islamic
perspective by TOPSIS fuzzy. Applid Ethics Studies (Ethics), 7(26 (48) ), 179-208. https:/sid.ir/paper/220520/en.

Schleicher D.J., Watt J.D., & Greguras G.J. (2004). Reexamining the job satisfaction-performance relationship:
The complexity of attitudes. Journal of Applied Psychology, 89,165—177. DOI: 10.1037/0021-9010.89.1.165.

Sitompul, J., Nasir, A., & Anggraini, L. (2014). Effect of intellectual intelligence, emotional intelligence,
intelligence and spiritual organization commitment to the performance of provincial auditor BPK Riau. Jurnal
Online Mahasiswa (JOM) Bidang Ilmu Ekonomi, 1(1), 1-13. .https://jom.unri.ac.id/index.php /view/3036.

Sotoudeh, M., Pourheidari, O., & Khodamipour, A. (2023). The effect of audit job pressure on auditors' judgment and
mental norms by considering the mediating role of emotional intelligence and moral intelligence. Journal of
Accounting Knowledge, 14(1), 25-50. DOI: 10.22103/jak.2022.19414.3701 [In Persian].

Su, K. (2019). Does religion benefit corporate social responsibility (CSR)? Evidence from China. Corporate
Social Responsibility and Environmental Management, 26(6), 1206-1221. https://doi.org/10.1002/csr.1742.

Sunarmin, S., & Junaidi, A. (2022). Auditor skill, work experience and professional skepticism on performance of
auditors. llomata International Journal of Tax and Accounting, 3(2), 183-190. https://www.ilomata.org/view/453.

Sunstein, C.R. (1996). Social norms and social roles. University of Chicago Law School,
https://chicagounbound.uchicago.edu/cgi/viewcontent.cgi?article=12456&context=journal_articles.

Suryanto, T. (2016). Islamic work ethics and audit opinions: Audit professionalism and dysfunctional behavior as
intervening variables. Al-Iqtishad: Journal Ilmu Ekonomi Syariah (Journal of Islamic Economics), 8(1), 49—
64. DOI: 10.15408/aiq.v8i1.2508.

Tahriri, A., & Piri Sagharloo, M. (2020). Auditor independence: Comparative analysis of the attitudes of Iranian auditors
and financial managers. Empirical Research in Accounting, 10(2), 139-162. https://jera.alzahra.ac.ir/article 4735
[In Persian].

Tajfel, H., & Turner, J.C. (1986). The social identity theory of intergroup behavior. Psychology of Intergroup
Relations, 41-54. https://doi.org/10.1177/053901847401300204.

Takele, A. (2018). Ethiopian urban land lease policy analysis implementation: Case study on AA city administration.
International Journal of Social Sciences Perspectives, 2(2), 96-100. https://doi.org/10.33094/22.96.100.

Vadiei, M.H., & Koocheki, S.M. (2008). Evaluating the effectiveness of internal control in the firm on base viewing
independence auditors & its effect on auditing process. Journal of Development and Capital, 1(2), 127-148.
https:/jdc.uk.ac.ir/article 1895.html?lang=en [In Persian].

Weber, M. (2004). Die protestantische Ethik und der Geist des Kapitalismus: Vollstindige Ausgabe (D. Kaesler, Ed.;
3rd ed.). Verlag C.H.Beck. http://www.jstor.org/stable/j.ctv1168pnh.

World Population Review. (2020). Muslim majority countries by population. https://worldpopulationreview.com.


https://www.atlantis-press.com/proceedings/insyma-19/55915430
http://akhlagh.morsalat.ir/article_64873.html
https://sid.ir/paper/220520/en
http://dx.doi.org/10.1037/0021-9010.89.1.165
https://jom.unri.ac.id/index.php%20/view/3036
10.22103/jak.2022.19414.3701
https://doi.org/10.1002/csr.1742
https://www.ilomata.org/view/453
https://chicagounbound.uchicago.edu/cgi/viewcontent.cgi?article=12456&context=journal_articles
http://dx.doi.org/10.15408/aiq.v8i1.2508
https://jera.alzahra.ac.ir/article_4735
https://doi.org/10.1177/053901847401300204
https://doi.org/10.33094/22.96.100
https://jdc.uk.ac.ir/article_1895.html?lang=en
http://www.jstor.org/stable/j.ctv1168pnh
https://worldpopulationreview.com/country-rankings/muslim-population-by-country

	Abstract
	Introduction
	Method
	Results
	Conclusions
	Author Contributions
	Data Availability Statement
	Acknowledgements
	Ethical Considerations
	Funding
	Conflict of Interest
	چکیده
	1- مقدمه
	2- مبانی نظری
	1-2- نظریه ابعاد فرهنگی هافستد
	2-2- نظریه هویت اجتماعی
	3-2- تئوری خودتعیینی
	4-2-  نظریه اصلاح رفتار سازمانی
	5-2- نظریه اخلاق کار اسلامی
	6-2- عملکرد شغلی
	7-2- نگرش شغلی
	9-2- تأثیر ارزش‌های فرهنگ اسلامی بر عملکرد شغلی حسابرسان
	10-2- تأثیر ارزش‌های فرهنگ اسلامی بر نگرش شغلی حسابرسان
	3- پیشینه پژوهش
	4- فرضیه‌های پژوهش
	1-4- فرضیه اول پژوهش
	2-4- فرضیه دوم پژوهش
	5- روش پژوهش
	1-5- جامعه آماری
	2-5- روش نمونه‌گیری و حجم نمونه
	3-5- گردآوری اطلاع‌ها و داده‌ها
	6- یافته‌های پژوهش
	1-6- نتایج آمار توصیفی
	2-6- برازش مدل‌های اندازه‌گیری
	3-6- برازش مدل ساختاری
	4-6- برازش کلی مدل اندازه‌گیری
	5-6- نتایج آزمون فرضیه‌های پژوهش
	7- نتیجه‌گیری
	ملاحظات اخلاقی
	پیروی از اصول اخلاق پژوهش
	مشارکت نویسندگان
	تعارض منافع
	حامی مالی
	تقدیر وتشکر
	منابع
	References

